REPORT GUIDELINES
Good practice (case studies) in mainstreaming disability inclusion in the climate change and DRR policies and programmes
1. Summary
[bookmark: _GoBack]Summary of the intervention and how it contributes to applying a disability lens in climate change and DRR policies and programmes (150 words)

2. Background of the intervention
This section is to provide the context of the intervention and may include:
· Objectives of the intervention and the issue that the intervention will address 
· Beneficiaries of the project
· The extent to which persons with disabilities are excluded from climate change and disaster risk reduction policies and programmes in the context in which the intervention takes place

3. Process/strategy used to implement the selected practice
This section is to provide a description of how the intervention brings or promotes a disability inclusion and the perspective of persons with disabilities into any elements of climate change and DRR policies or programmes. In this section, you are expected to give a detailed account of your interventions’ strategies or activities to integrate disability inclusion and the rationale for such strategies. The examples can be any interventions by state and non-state actors which make provisions for and address the needs and rights of persons with disabilities in climate change adaptation and mitigation and disaster risk reduction. They include but are not limited to
(i) policy formulation, consultation or advocacy 
(ii) promoting participation and leadership of persons with disabilities 
(iii) awareness raising 
(iv) knowledge production and evidence base 
(v) service provision and infrastructure development 
(vi) capacity building and; 
(vii) fostering multi-stakeholder/inter-sectoral collaboration 

4. Results
In this section, you are required to provide evidence into the changes in mainstreaming disability into climate change and DRR policies and programmes. For each of the results, you are expected to describe: 
(i) the process of change
(ii) how the results were achieved and 
(iii) How the results were monitored and evaluated.

A few examples of results can be:
· Policies: Climate change and DRR policies that recognise and respect the rights, interests and disability specific needs of persons with disabilities.
· Participation: Created space for equal and effective participation of persons with disabilities in climate change and DRR programs, policies and decisions making processes.
· Awareness: Enhanced awareness of state, non-state actors and the public about the rights and interests of persons with disabilities around climate change and DRR. Enhanced awareness of persons with disabilities on climate change adaptation and mitigation processes and how they can access and effectively participate in these processes. 
· Accessibility: persons with disabilities, including women and girls, have equal access to the physical environment, services, facilities, information, and other infrastructure related to climate change and DRR
· Evidence base: Strengthened evidence for vulnerabilities of persons with disabilities in the context of climate change and disaster risks.
· Capacity: Enhanced capacity of state and non-state actors in mainstreaming disability inclusion into its frameworks, policies and legislations on climate change and DRR 
· Partnerships: inter-sectoral, multi-stakeholder or horizontal partnerships and coordination is established with persons with disabilities and their representative organisations (DPOs) to ensure persons with disabilities rights, interests and disability specific needs are adequately reflected in climate change and DRR legislations, frameworks, policies and programmes

5. Challenges and lessons learnt
What were the major challenges in implementing your intervention? What were the remedial measures and lessons learnt from the intervention in terms of integrating disability rights in climate change and DRR policies and programmes?

6. Brief information about your organisation
Introduction of your organization (mission, areas of work and involvement with disability inclusion) and contact information
