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Pacific Disability Dialogue 2025
OUTCOMES STATEMENT 
20 – 24 October 2025
PREAMBLE 
1. We, the participants of the First (1st) Pacific Disability Dialogue 2025 (The Dialogue) representing Organisations of Persons with Disabilities (OPDs) from Australia, Cook Islands, Federated States of Micronesia, Fiji, Kiribati, New Caledonia, New Zealand, Niue, Nauru, Palau, Papua New Guinea, Samoa, Solomon Islands, Tonga, Tuvalu, Vanuatu, Wallis and Futuna, convened under the leadership of the Pacific Disability Forum (PDF), reaffirm our shared commitment to advancing the rights, leadership, and the meaningful participation of persons with disabilities across the Pacific region.

2. Guided by the Convention on the Rights of Persons with Disabilities (CRPD), Sustainable Development Goals (SDGs), the 2050 Strategy for the Blue Pacific Continent (2050 Strategy), and the Pacific Framework on the Rights of Persons with Disabilities (PFRPD), we affirm that disability inclusion is central to achieving an inclusive, resilient, and equitable Pacific. 

3. We acknowledge the Pacific Disability Forum (PDF) Secretariat’s enduring leadership and the strong partnerships it has cultivated with OPDs, governments and development partners; and reiterate the importance of collaboration, mutual accountability, and collective action as essential to advancing disability inclusion, equity and rights in the region. 

4. As the Pacific responds to emerging priorities including climate change, humanitarian preparedness and action and digital transformation, and socio-economic issues, we emphasize the importance of ensuring that actions to address these priorities are inclusive, accessible, equitable and guided by the leadership and lived experiences of persons with disabilities. 

5. We acknowledge with gratitude the continued support and generous contribution of the Governments of Australia and New Zealand, UNFPA, WE DECIDE and Australian Volunteer Program in providing financial and in-kind support towards the convening of this Dialogue. 

6. We also acknowledge the ongoing support and enduring partnerships of our development partners working on disability inclusion who were in attendance[footnoteRef:1] including the Australian Department of Foreign Affairs (DFAT), New Zealand Ministry of Foreign Affairs and Trade (MFAT), Pacific Islands Forum Secretariat (PIFS),The Pacific Community (SPC), Secretariate of the Pacific Regional Environment (SPREP), United Nations International Children’s  Fund (UNICEF), United Nations Population Fund (UNFPA), International Disability Alliance (IDA), Disability Rights Fund (DRF), CBM Australia, CBM New Zealand, Australian Volunteers Program, Japan International Cooperation Agency (JICA), Pacific Women Lead Enabling Services (PWLES),Australia Pacific-Partnerships for Aviation (P4A) and Sign Language Interpreters Association of Fiji (SLIAF).   [1:  The full list of participants of the Dialogue is attached as Annex A.] 


7. This Dialogue marks a pivotal moment for strategic alignment and partnership-building, consolidating regional efforts to validate the new PDF Strategic Plan, contribute to the review and realignment of the PFRPD, and strengthen governance, institutional capacity and cross-sector partnerships.

8. In this spirit of unity, collaboration, and shared purpose, we present the outcomes and recommendations as the collective voice and commitments of the Pacific Disability Dialogue 2025.
OUTCOMES 
9. The Pacific Disability Dialogue Week successfully validated the draft  Pacific Disability Forum’s new Strategic Plan, ensuring it reflects the voices of OPDs and stakeholders across the region. The consolidated inputs have shaped a coordinated, inclusive roadmap that advances disability rights and aligns with regional priorities.

10. The Dialogue reaffirmed PDF as a key regional convenor and catalyst for disability equity and inclusion. It recognised the importance of authentic partnerships and celebrated PDF’s strong partnership with OPDs, governments, development partners and civil society. Grounded in lived experiences of persons with disabilities, the Dialogue also reaffirmed the importance of collective leadership, mutual accountability, meaningful engagement, OPD capacity-building, group solidarity and coordinated advocacy at all levels with partners.  

11. The Dialogue reaffirmed commitment to the principle of “Nothing About Us Without Us” to guide partnerships and actions to progress disability inclusion in the Pacific.  It reaffirmed the significance of OPDs in shaping disability inclusive development, and committed to strengthening genuine partnerships grounded in trust, transparency, and shared accountability. 

12. The Dialogue emphasized the need for resourcing OPDs, aligning donor strategies with local, national and regional realities, and promoting co-designed, evidence-based models. It called for inclusive governance, intersectional and disaggregated data, and capacity-strengthening to ensure OPDs are informed, resourced, and meaningfully included to drive transformative change across the Pacific. 
 
13. OPDs called for inclusive policies, accessible services, and recognition of diverse voices of persons with disabilities, especially marginalized groups, such as women and young people.   The disability movement remains committed to social protection, accessible infrastructure, transport, aviation services, inclusive and equitable development, and intersectional approaches. 

14. The Dialogue emphasized the need to continue to address emerging issues such as climate change, humanitarian preparedness and action, technology, and inclusive Artificial Intelligence (AI) to drive innovation and inclusion.

15. The Dialogue reaffirmed commitment to the 2050 Strategy for the Blue Pacific Continent (2050 Strategy) and acknowledged the strong disability inclusion focus on the Strategy. It also acknowledged the current work progressed to review the Pacific Framework on the Rights of Persons with Disabilities (PFRPD) and realign it to the 2050 Strategy; and the opportunity to validate the emerging review findings which emphasized the need for strengthened data systems, accessible and intersectionality, political leadership, and sustainable resourcing. 

16. The Dialogue acknowledged the ongoing development of the Pacific Youth Development Framework (PYDF) 2026-2035 which will be fundamental in ensuring meaningful inclusion of youth with disabilities across the Frameworks seven key thematic priority areas which include areas covering climate change, health and wellbeing, education and employment, culture, digital environments and leadership. The Dialogue recognised the importance of ensuring PDF and OPDs are included in the design and implementation of the framework.

17. The Dialogue called for mandatory and meaningful OPD participation, universal design integration, and clear accountability mechanisms to ensure disability inclusion is embedded across all levels of policy, programs and practice. It reiterated the need for the realigned PFRPD to reflect Pacific realities, promote co-design, and deliver measurable change for persons with disabilities across the region; and grounded in disability inclusion, equity, is culturally grounded, localized, and action oriented. 

18. The Pacific Disability Forum is committed to hosting the 8th Pacific Regional Conference for Disability in February 2027 and to work with PIFS and SPC, and other relevant partners on arrangements.  

19. OPDs emphasized the need for core and flexible funding, inclusive education and availability of learning resources and assistive technologies, accessible support services eg Sign Language Interpreters and capacity-building to empower OPDs on enhanced governance, project management, financial tracking and substantive areas of Sexual Reproduction Health (SRH) and rights, prevention and redressal of Gender Based Violence (GBV) including Technology Facilitated GBV.      

20. Participants emphasized the need for OPDs to be structurally prepared and centrally involved in all stages of planning and response, particularly in disaster contexts where risks are amplified by intersecting factors such as disability, gender, age, and location to ensure continuity of essential services including SRH services and GBV prevention and redressal .  The dialogue reinforced that accountability, shared responsibility, and diverse, inclusive representation are essential for building effective partnerships and achieving sustainable, disability-inclusive development.

21. Participants stressed the importance of involving well-prepared OPDs in all stages of planning and response, especially in disasters where risks are greater for people with intersecting vulnerabilities, women and young people  and emphasized that accountability, shared responsibility, and inclusive representation are key to effective, sustainable partnerships.

KEY RECOMMENDATIONS
For Pacific Disability Forum (PDF):
1. Strengthen Regional Leadership: Continue convening inclusive dialogues, ensuring diverse representation and meaningful participation, and promoting cross-country learning to amplify the collective voice of persons with disabilities across the Pacific.

2. Strengthen PDF’s governance and coordination role: to ensure sustained and responsive support to OPDs, enabling effective engagement and leadership across the disability sector. 

3. Advance the PFRPD: Co-design the next framework with measurable indicators, integrating universal design and mandatory OPD participation.
4. Improve Data and Evidence: Invest in disability disaggregated data and support OPDs in building their capacity to use data for advocacy, policy influence, and  generating and using evidence for designing and implementing disability inclusive initiatives
, advocacy and accountability. 
5. Promote Political Leadership: Advocate for disability inclusion in national agendas and establish regional accountability mechanisms.  Promote twin track approach including
 mainstreaming disability
 inclusion and targeted interventions with PWDs. 
6. Encourage visionary leadership, strategic partnership and policy alignment: Ensuring the new PDF strategy aligns with the next iteration of the PFRPD, 2050 Strategy for the Blue Pacific Continent, SDG and CRPD. 
7. The Pacific Disability Forum; shall continue leading regional coordination and advocacy by strengthening its internal systems, modelling best practices, facilitating peer learning and mentorship, championing inclusive education and services, and supporting OPDs in succession planning and youth leadership development.
8. Champion Inclusion and Capacity-Building: Strengthen internal systems and lead by example through peer mentoring, inclusive education advocacy, and youth leadership development.



For Partners (Development partners, Governments, NGOs, CSOs, INGOs, Private Sector):
9. Align with Pacific Realities: Ensure funding reflects lived experiences and supports long-term, flexible models.
10. Support Capacity and Leadership: Invest in leadership development, technical assistance, and mentorship for OPDs to enhance OPD effectiveness and sustainability.
11. Promote Inclusive Governance: Embed disability inclusion in all decision-making processes and ensure formal, consistent representation of OPDs.
11. Foster Genuine and credible Partnerships: Build trust-based relationships, co-design programs with OPDs, and prioritize core and flexible funding to strengthen PDF and its members.
12. Partners should provide long-term, core and flexible funding, simplify application processes, invest in capacity-building inclusive education, inclusive and targeted health services, including SRH and GBV prevention and redressal services, recognize accessibility enablers like sign language interpreters, and engage OPDs as equal partners in all stages of program design and delivery.

For Organisations of Persons with Disabilities (OPDs):
13. Lead Advocacy: “Nothing About Us Without Us” and the Twin-Track Approach to influence policy at all levels.
14. Integrate the principle of Reasonable Accommodation and Accessibility through the six preconditions for inclusion.
15. Strengthen Capacity: Develop governance systems, strategic plans, and networks to amplify collective voice.
16. Use Data for Change: Collect and apply data to highlight gaps and successes and collaborate on research. Strengthen the culture of evidence-based programming and tracking progress through robust monitoring efforts.
17. Promote disability Inclusive Development: Advocate for accessible services and ensure intersectionality in all efforts.
18. Accountability and Transparency: Strengthen accountability and transparency by maintaining clear governance structures, accurate financial reporting, and open communication with members, partners, and stakeholders.
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