FOR IMMEDIATE RELEASE: Wednesday, 14th June 2017
The Pacific Disability Forum (PDF) is pleased to announce today, the opening of the Sixth round of the Pacific Disabled Persons Organisation Fund (Pacific DPO Fund). The Pacific DPO Fund has been established by the Pacific Disability Forum with funding from the Australian Department of Foreign Affairs and Trade (DFAT).  The purpose of the Pacific DPO Fund is to improve the lives of persons with disabilities by supporting the organisational development and project work of Pacific Disabled Persons Organisations (DPOs)

1. 
Principles

The Pacific DPO Fund is guided by a set of principles to which all organisations receiving funding from the Pacific DPO Fund are expected to commit:

· Human rights protected and promoted, particularly those rights expressed through the Convention on the Rights of Persons with Disabilities; 

· Self-reliance and sustainable livelihoods supported and promoted;

· Participation: stakeholders actively involved in all aspects of the development and implementation of the project or activity;

· Partnership: inclusive of persons with disabilities as well as other relevant non-governmental and governmental organisations;

· Sustainability: the design of organisational development activities and projects include measures to ensure their sustainability; 

· Inclusiveness: full and equal participation of women as well as men with disabilities.

B.
Eligibility
All organisations applying for funds from the Pacific DPO Fund must meet the following eligibility requirements:

· Be non-governmental, non-profit and a DPO.

· Be based in and the activity takes place in an eligible Pacific country (or across eligible Pacific countries) which include Cook Islands, Federated States of Micronesia, Fiji, Kiribati, Nauru, Niue, Palau, Papua New Guinea, Republic of Marshall Islands, Samoa, Solomon Islands, Tokelau, Tonga, Tuvalu and Vanuatu.

· Able to demonstrate that the organisation is working to improve the lives of persons with disabilities through empowerment, awareness raising and reducing inequality.

· Persons with disabilities (women as well as men) should be actively involved in the governance and management of the organisation. The organisation should also be inclusive of a wide range of persons with disabilities, including groups that may be overlooked.

· The organisation should have a plan to meet its purpose and objectives, a transparent organisational structure, clear administrative and financial systems to manage funds received or are applying to fund

· Organisational Development Activities that will lead to the development of such a plan, structure or systems.

C.
Criteria and Possible Activities
The Pacific DPO Fund has three separate funding streams:

(i) DPO Organisational Development Activities, 
(ii) Projects that seek to achieve DPO plans to support persons with disabilities, and 
(iii) Small Grants Scheme. 
All applications must meet the following criteria.

· Demonstrated commitment to the principles outlined in Section 2 of the Guidelines;

· Capacity i.e. demonstrated knowledge, skills and resources to manage and complete the project or activity within the designated timeframe;

· Gender sensitive i.e. women as well as men with disabilities involved in the design, monitoring, evaluation and implementation of the project – how this will be done needs to be outlined in your application;
· Time bound i.e. the activity must be able to be completed within one or two years of funding. If completion of the activity is delayed, a request for an extension must be made to the Pacific DPO Fund Committee prior to completion date. For Small Grants Scheme, the activity must be completed in less than one year. Time extensions for activity funded under the Small Grants Scheme will not usually be considered by the Fund Committee;
· Sustainable i.e. benefits of the project are able to be recognised for a number of years beyond the two-year life of the funding; 

1. Organisational Development Activities

· Strengthened capacity of the DPO to achieve its plans, develop leadership of the organisation and its members or strengthen the organisation’s policies, structures, systems and/or procedures;
· The application must be made on the Pacific DPO Fund Organisational Development Application Form.
 All questions must be answered.

Possible Activities

· Developing the legal identity of an organisation (e.g. the development of a constitution or trust deed, legal registration);

· Building the capacity of DPO staff or committee members (e.g. attending training programmes, attend conferences or special courses that will enhance or develop particular skills relevant to the DPO; undertake staff or committee member exchange between two DPOs within the same country or between two Pacific Island countries in order to build capacity);

· Establishing a governance structure (i.e. board and committees), policies, administrative or financial systems, procedures (e.g. developing a Strategic Plan, monitoring and evaluation system, or human resources policy);

· Developing learning, support and mentoring partnerships with other organisations; such as other Pacific DPOs, which will improve the outcomes for persons with disabilities (e.g. study tours or secondments to partner organisations);

· Developing physical assets (e.g. modifications to facilities to meet the access needs of persons with disabilities, purchase of equipment such as adaptive ICT systems);

· Developing communication systems or resource materials (e.g. the development or production of newsletters, web sites, information for persons with disabilities or caregivers); 

· Increasing membership (e.g. a programme to attract new members);

· Developing and implementing a fundraising strategy;

· Collecting data (e.g. the extent, type, causes, challenges of disability); 

· Undertaking evaluation activities (e.g. conducting an evaluation of particular programmes and/or review of a strategic plan);
· Learning exchange of one or two committee members or staff with another Pacific DPO which has gained appropriate experience. 

2. Projects

The application must be made on the relevant Pacific DPO Fund Project Application Form and all questions answered.

Possible Activities

· Specific projects focused on improving outcomes for a particular group of persons with disabilities (e.g. women, children, vision impaired persons, persons in a specific geographical location); 
· Awareness raising campaigns (e.g. working with persons with disabilities to inform them of their rights and access to services, campaigns aimed at overcoming prejudice in the community); 

· Advocacy campaigns (e.g. promoting national legislation on disability rights, reporting on adherence to the Principles and Articles of the CRPD, including ‘universal periodic reviews’ carried out by the UN; reporting on adherence to Pacific wide disability strategies; engagement in implementation of the national disability policy);

· Technical advice and/or support to establish income generating opportunities for persons with disabilities and their families. 

3. Small Grants Scheme 

Criteria

The application must be made on the relevant Pacific DPO Fund Small Grants Form and all questions answered. 

Possible activities

· Advocacy events and activities; 
· Critical organisational costs (e.g. travel for AGMs and other visits to DPOs in provinces, office equipment, office rent, allowances for staff/volunteers);
· Professional development for staff and members;
· Representational and disability rights promotion/awareness-raising activities.

D. 
Funding Limit

Project and Organisational Development

· Up to Fiji$30,000 per application for a 24-month period. 

· Up to Fiji$15,000 can be applied for if the project is to be funded for 12 months or less only. 

Further applications from a DPO will not be considered until all reporting requirements have been met to the satisfaction of the Fund Committee (fully completed application, mid-term monitoring, and completion evaluation reports).

Small Grants

Between FJD$250 and $5,000 per application.  

Up to two applications can be made to this fund in any one year once the first application has been fully expended and an end of project report has been completed and sent to the PDF Finance and Corporate Manager.    

Activities that will not be funded 

· Costs associated with the on-going running of your organisations (e.g. salaries, rent, electricity, vehicle running costs); 

· Religious activities or projects involving evangelisation;

· Activities on behalf of, or that support, particular political parties;

· Purchase of vehicles or boats. 
Application Form are also attached to this Advertisement release

Any questions on the proposal process should be directed to:
Mr Raveen Chand, Finance and Corporate Manager, Pacific Disability Forum on mfc@pacificdisability.org 
The deadline for applications is 31st July 2017.
Applications are to be sent by post or email on the details given below:
The Chairperson,
Pacific DPO Fund Committee,
P O Box 18458,

Suva,

Fiji.
Email: mfc@pacificdisability.org
	


� Organizational Development Activities and Projects use the same application forms.


�  Physical assets are equipment, machinery (but not including vehicles), buildings or other items that can be physically numbered and counted.  These will only be approved if it can be shown that they will make a significant contribution to the organisation and its programme.  The organisation must be able to demonstrate how it will own, maintain and replace the items when necessary. 








